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TRIBAL SECRETARY                                                              

SECRETARY@FPST.ORG 
MARGOT DYER 

The Tribe is looking to appoint two 

(2) Tribal Election Committee (TEC) 

Members to serve until the new TEC is 

appointed in March.  These vacancies 

are due to resignations and will serve 

through March 31, 2020.  If you are 

interested, fill out a Committee Ap-

pointment Form no later than February 

10, 2020.  The Council will appoint two 

(2) members at the Regular Council 

Meeting on February 11, 2020. Each 

committee member will be compen-

sated during the election period and the 

appointment process at an hourly rate 

of $13.00/hour and at all other times a 

stipend will be paid.                                                                                                                                             

 The Cultural Committee Bylaws 

that were presented to the Council and 

approved on November 26, 2019, by 

Resolution 19-F-191, were rescinded at 

the Regular Council Meeting on Janu-

ary 28
th
. Therefore, this committee is 

again placed on hold.                                                                                                                                                                                                                 

 The Higher Education Advisory 

Committee has one vacancy. The ap-

pointment will be a two-year term 

through January 31, 2022.  Also, after 

March 31, 2020, there will be two (2) 

vacancies on the Enrollment Commit-

tee.                                                                                    

 I want to welcome the newly ap-

pointed committee members.  Natalie 

Pacheco, Vicki Moyle, Tamika 

FastHorse, Jacquelyn Allen, and Jody 

Baldwin to the Tribal Employment 

Rights Ordinance Commission; Brenda 

Hicks to the Stillwater Tribal Senior 

Committee; and Fred Hicks, Jr., Let-

isha Yellowhawk, and Chris Campbell 

to the Land & Water Resources Com-

mittee.                                                                                                                                                                                         

                                                                    

 On behalf of the Council, we thank 

all the past and present committee 

members for your service to your Trib-

al membership and community.  The 

committees serve in an advisory capaci-

ty to the Council. Your input as a com-

mittee is valuable so that the Council 

has a better understanding of the tech-

nical aspects and priorities of each pro-

gram needs.  Committee recommenda-

tions assists the Council to make sound 

decisions.                                                                                                                                                                                         

 The Council has been actively 

holding land working group meetings to 

review and revise the Land Ordinance 

to assess the Tribe’s need, and to better 

serve all Tribal members. This process 

is tasking as it will entail a soils analysis 

and review of the location of Tribal 

lands. For those Tribal members that 

have applied for a land assignment we 

have one small lot on the Colony that is 

available at this time.                                                                                                                                  

  To all current land assignment 

holders, in accordance with the Consti-

tution and Bylaws: Article VII Land, 

Section 2. If any member of the Tribe 

holding an assignment of tribal land 

shall, for a period of two years, fail to 

use the land so assigned or use such 

land for any unlawful purpose, his as-

signment may be cancelled by the Busi-

ness Council, after due notice and an 

opportunity to be heard, and such lands 

may be reassigned…Be advised the im-

portance to make good use of your land 

assignment, and be in compliance with 

the Tribe’s Constitution and Bylaws 

and Ordinance No. VII – Standard 

Homesite Assignments.                                         

     

 Save 680,000 Acres of Public Access!  

Oppose Military Takeover of our Fallon 

Wildlife                                                                 

 The 116
th
 Congress will decide the 

future of 680,000 acres of wildlands in 

Northern Nevada, an area of over 1,000 

square miles—the size of the State of 

Rhode Island.  The U.S. Navy propos-

es to quadruple the size of existing Na-

val Air Station Fallon (NAS Fallon) to 

envelop vital wildlife habitat and treas-

ured scenic, recreational and cultural 

landscapes for war training activities.  

 The military’s proposal would dam-

age important Tribal cultural sites and 

end long standing public use of these 

land, including traditional practices by 

local Tribes that have persisted for at 

least 10,000 years.  This is unaccepta-

ble. Congress must preserve public ac-

cess and Tribal use of these wildlands 

by rejecting the Navy’s proposal to close 

off additional public lands for war train-

ing. Congress must not accept the Na-

vy’s massive land grab at the Fallon Na-

tional Wildlife Refuge (NWR) and di-

verse neighboring ecosystems. The Na-

vy must consult with Tribal govern-

ments and perform a full inventory of 

cultural resources before an expansion 

of the existing NAS Fallon is consid-

ered. Congress must listen to the voices 

of Nevada and Tribal governments. I 

encourage all Tribal members to be 

active in any public meetings, write to 

our Congressman, and share your com-

ments on social media. We need to 

stand united nationally to oppose the 

Navy’s proposal. 
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TRIBAL TREASURER                                     

FBCTREASURER@FPST.ORG DAN ALLEN 

The question is often asked by pro-

gram directors and tribal members, 

“Why are we charging indirect costs 

because that takes away from ser-

vices?”   

25 CFR Section 1000.2 

Indirect costs means costs incurred 

for a common or joint purpose ben-

efitting more than one program and 

that are not readily assignable to in-

dividual programs. 

25 CFR Section 1000.4(c) 

(6) It is the policy of the Secretary to 

afford Tribes and Tribal Consortia 

the maximum flexibility and discre-

tion necessary to meet the needs of 

their communities consistent with 

their diverse demographic, geo-

graphic, economic, cultural, health, 

social, religious, and institutional 

needs. These policies are designed 

to facilitate and encourage Tribes 

and Tribal Consortia to participate 

in the planning, conduct, and ad-

ministration of those Federal pro-

grams, included, or eligible for in-

clusion in an annual funding agree-

ment. 

Section 1000 grants authority to the 

Council to charge indirect cost.  The 

authority does not tell tribes how to 

administer or implement indirect 

costs.  That decision is left up to the 

individual tribal councils throughout 

the nation when they negotiate with 

the Bureau of Indian Affairs. As a 

side note, the concept of indirect 

cost was one of the critical factors in 

the Ramaha Supreme Court Deci-

sion.  Part of the Supreme Court’s 

ruling in Ramaha was that all costs 

including indirect costs must be con-

sidered. 

When I was researching this ques-

tion of indirect cost I was told the 

most understandable answer lies in 

educating people about the 

“process”.  Consider the process for 

installing a fire hydrant in front of 

your house.   

The Fire Chief identifies the need 

for a fire hydrant. 

The Grants Department writes a 

grant application. 

The Council approves submitting 

the grant application. 

The Council votes to accept the 

conditions of the grant award. 

The Public Works Department 

writes an RFP to hire a contractor. 

The Finance Department creates an 

account for the grant award. 

The Contract Team selects the con-

tractor. 

The Project Manager monitors the 

contractor installing the hydrant. 

The Tribal Tax Department charges 

the contractor for tribal business 

license and tribal sales tax. 

The Project Manager issues a final 

inspection notice for the hydrant 

installation. 

Finance issues checks for the final 

payment to the contractor. 

The Grant Compliance Coordina-

tor, the Public Works Director and 

the Project Manager write the grant 

completion report to the funding 

agency. 

The Grant Compliance Coordina-

tor, the Public Works Director and 

the Grants Accountant write the fi-

nal grant expense report to the fund-

ing agency. 

The question now becomes, who 

pays the salary for the Fire Chief, 

the Grants Department, the Coun-

cil, the Public Works Department, 

the Finance Department and the 

Project Manager?  Who pays for the 

electricity and heat in the Tribal Ad-

ministration Building where the em-

ployees work?  Who pays for the 

Police Officer who patrols each 

night to insure the Administration 

Building is there in the morning? 

Etcetera. The answer is the indirect 

cost pool.  If the Tribe did not have 

the indirect cost pool for these peo-

ple and services, the only other 

source is the Settlement Fund. 

https://www.google.com/url?sa=i&url=http%3A%2F%2Fdwightks.net%2Ftreasurer-reports&psig=AOvVaw1pYfQo5FZnG2pwlxLUsnry&ust=1581007052890000&source=images&cd=vfe&ved=0CAIQjRxqFwoTCLiJ067suucCFQAAAAAdAAAAABAG
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Upcoming movie schedule                            

subject to change    

 

 

 

Feb 7                Birds of Prey 

Feb 14              Fantasy Island  

                          Buffaloed 

                          Downhill 

                          Sonic the Hedgehog 

                          The Photograph  

                          Portrait of a Lady on Fire 

Feb 21               Emma  

                          Brahms the Boy 2  

                          The Call of the Wild 

Feb 28              The Invisible Man  

Feb 14 & 15 

A classic showing of: The Notebook  

L-R; Council Member Natalie Pacheco, Vickie Moyle, 

Chairman George and Council Member Tamika 

Fasthorse.  

Chairman George swears in Jodi 

Baldwin 

Chairman swears in              

Chris Campbell 

Chairman George swears in 

Letisha Yellowhawk 

Chairman George swears in   

Jacquelyn Allen 

New Land and Water                             

Resources Committee 

TERO Commission- New Members 
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The Eagle Has Landed 

By Jill Wright   tribalnews@fpst.org 

    40 years ago, bald eagles were on 

the brink of extinction and although 

they are no longer on the endan-

gered species list, both bald and 

golden eagles are still protected, un-

der multiple federal laws and regula-

tions.  Eagles, their feathers, as well 

as nest and roost sites are all protect-

ed. Last year I heard about the bald 

eagle migration  in the Carson Val-

ley from December to February, as 

it becomes a winter migrating stop 

off for dozens of bald eagles be-

cause of the cattle.                                                          

  This year, I packed up my binoc-

ulars and camera and headed over 

to Carson Valley just south of Reno, 

about an hour drive. I pulled over 

and parked off State Route 88 near 

a ranch, as ranchers were feeding 

their cattle. About 50 yards off, a 

newborn calf lay still next to its 

mother, as a bald eagle swooped 

down nearby, where there was plen-

tiful afterbirth produced by the calv-

ing season. It wasn’t long before the 

curious calf spotted the eagle eating 

breakfast. As he approached the 

raptor, obviously ignorant and una-

ware of the danger, he found him-

self face to face with the majestic 

symbol of our nations greatness. But 

in no time the eagle marched off 

and then took flight to find a place  

where his meal would be less dis-

turbed.                                       

 This amazing valley drains the 

eastern slope of the Sierra Nevada 

Mountains and offers habitat for 

wildlife. One of my favorite animals 

is the American bald eagle, I believe 

partly because of my love for this 

country. This is a great place to visit 

and capture a picture of the beauti-

ful birds and other wildlife. Bald Eagle looks agitated after calf disturbs his meal 

Curious calf  faces off with adult Bald Eagle  
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FPST-HOUSING DEPARTMENT                                    

775-423-3321                                                         

HAPPY VALENTINES DAY 

DUMPSTER OPEN FOR ALL TRIBAL MEMBERS;  

Schedule a time during February 11
th
- 28

th
 to use our dumpster for BIG 

items only. Couches, Chairs, Tables, Recliners and Tables. When bring-

ing items the maintenance crew will be available to assist in what you are 

able to toss and what is not  allowed. This project will be a onetime thing 

for all tribal members living on the reservation. 

Contractors are serviced under the Housing Department for managed  

homes. Under our Indian Housing Plan (IHP) 

Projects are based on what needs the home requires. Based off the (IHP) 

 These contractors are paid by the Housing Budget that is approved by                          
Fallon Business Council 

 

While working at the Colony and Reservation please be a hostess and  

treat them with the upmost respect. Thank you. 

Renovation Application 

Any Tribal Member who lives in a HUD home, Ownership, Mutual Help and 

Lease Purchase Home (Stucco); you have the opportunity to request an applica-

tion. Housing does abide by stipulations. Over income is calculated at the base of 

U.S. Median family income.  We look forward to serving you. 
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FPST Vocational Rehabilitation Program 

1007 Rio Vista Drive                                Elaine Bender, Program Manager  

Fallon, Nevada, 89406                              Hattie Williams, Counselor 

Tel: (775) 428-2250                                  Emily Dixon, Technical Assistant 

J anuary 1st, 2020, the FPST 

Vocational Rehabilitation 

Program was awarded a new 5-

year grant from the Department of 

Education. The program now    

begins the process of developing 

and updating forms used in the 

program such as the policies and 

procedures, and contracts. All 

consumers will need to submit a 

new application to receive         

services.                                                        

To participate in the VR program, 

the applicant must:  

1.) have a documented disability, 

2.) must be enrolled in a federally 

recognized tribe, and                                                    

3.) must live on the Fallon Paiute-

Shoshone Reservation, Yomba 

Reservation, or the Lovelock   

Colony.                                                    

If interested, consumers are en-

couraged to come in to the VR 

Program, pick up an application 

and make an appointment with the 

VR counselor, Hattie Williams.  

 

  

 

 

 

 

 

 

 

 

 

 

 

        The Voc. Rehabilitation 

Program provides individualized 

services to consumers with     

disabilities in preparation for 

their employment based upon 

their strengths, abilities,         

capabilities, education and 

learned experiences.   

        Two new staff members 

have joined the VR team. In  

November 2019, Elaine Bender, 

became the new Program    

Manager. She was born and 

raised in Schurz, Nevada, and is 

a member of the Walker River 

Paiute Tribe. Her goal is to   

provide effective and equitable 

services for the Vocational    

Rehabilitation program and it’s 

consumers.  

         

         

 

 

 

 

 

 

 

 

 

 

 

 

        In January 2020, the team also 

gained Emily Dixon, as Technical As-

sistant. She was born and raised in 

Fallon, Nevada and is a member of the 

Fallon Paiute-Shoshone Tribe. Her 

goal is to provide quality assistance 

for the VR staff members and con-

sumers, in hopes to enhance the pro-

gram as a whole. 

         

 

 

 

       

  In conclusion, the  Vocational Reha-

bilitation  Program is now fully staffed 

and excited to work with the individu-

als in our communities!  

Voc Rehabilitation Building 
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FALLON PAIUTE SHOSHONE TRIBE 

Housing Department 

 

2019 ANNUAL PERFORMANCE REPORT 
to U.S. DEPT. OF HOUSING & URBAN DEVELOPMENT 

And the FALLON PAIUTE SHOSHONE TRIBE 
 

POSTED TO THE PUBLIC ON January 23, 2020 for comments.  All comments must be in writing and addressed 
to the Housing Director, 2055 Agency Road, Fallon, Nevada 89406 or hand delivered to the Housing Depart-
ment office by February 23, 2020. 
 
1.1        Maintenance of 1937 Act Housing 
             During 2019 the Housing Department had one hundred sixteen (116) work orders for maintaining 

1937 Act rental units.  The Housing Department renovated eight (8) rental units which were vacant.  
Maintenance crew painted exteriors of rental units, removed swamp coolers and installed air condi-
tioner units, installed handicap ramps, and completed repairs which were found when inspections 
were completed on rental units.  

 
2.1 Operations of 1937 Act Housing 
            The Housing Department employed four (4) administrative staff and eight (8) maintenance staff to car-

ry out the operations, administration, and maintenance of 1937 Act housing.  Staff completed inspec-
tions, managed work orders in HDS, assisted homebuyers and homeowners with assistance applica-
tions, and managed the day to day operations of the housing department.  Administrative staff main-
tained tenant accounts receivables, accounts payables, and emergency requests. Maintenance staff 
has maintained the holding pond issues in the Ellison and Jensen sub-division for housing units. 

 
3.1 Operations and Maintenance of NAHASDA Units 
             The Housing Department managed and inspected the NAHASDA units.  They provided employment 

for staff, including maintenance staff to process and complete work orders for NAHASDA units.  Ad-
ministrative staff managed tenant’s accounts receivables and compliance. Maintenance Staff correct-
ed garage slope to three (3) units. 

 
3.1 Housing Services – Counseling Program 
            The Housing Department employed a Resident Services Specialist to be the point of contact for coun-

seling new applicants, existing tenants, homebuyers, and homeowners on programs available to them 
and on compliance.  RSS assisted applicants with filling out and providing the required documentation 
to determine eligibility for housing.  RSS also assisted the elderly and disabled homebuyers and home-
owners with completing applications for the emergency assistance program.  RSS explained eligible 
activities for emergency assistance, verified documentation through a 3rd party.  RSS provided coun-
seling services and conducted training presentations.  RSS conducted move-in orientations with ten-
ants.  RSS was responsible for assuring that all program files were complete and accurate according to 
the Tribe’s Housing policies.  
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4.1 Amerind Coverage Elderly 
The Housing Department assisted thirty-two (32) eligible Elder homeowners by paying for their annual 
insurance premium through Amerind Risk's Community Shield program.  Housing staff assisted Elders 
with completing applications and taking pictures of their homes to send to Amerind for quoted for each 
home. 
 

5.1 Emergency Assistance to Elderly and Disabled Homebuyers and Homeowners 
The Housing Department assisted one hundred and three (103) Elders with emergency assistance.  As-
sistance included the installation of handicap ramps and handrails, repair and/or replacement of water 
heaters, ranges, refrigerators, repairs to leaking kitchen and bathroom fixtures, electrical outlet replace-
ments, replacement of smoke alarms and fire extinguishers, installation of secondary heating and more. 
 

6.1 Homebuyers and Homeowners Revolving Home Improvement Loan Program 
The Housing Department received eight (8) requests for health and safety assistance from homebuyers 
and homeowners.  This program is for homebuyers and homeowners who do not qualify under the El-
derly Emergency Assistance program.  The homebuyers and homeowners were assisted by the Housing 
Department and they entered into a payback agreement for the cost of their needed repairs. 
 

7.1 Assist 80-100% Median Income Families with Renovation Programs 
The Housing Department assisted three (3) homebuyers who are 80-100% medium income with house-
hold repairs.  The homebuyers entered into payback agreements with the Housing Department for the 
cost of their repairs.  The department assisted with furnace repairs, electrical, plumbing repairs, replace-
ment of hot water heaters, appliances.  

  
8.1 Crime and Safety Prevention 

The Tribe/Housing Department employed one (1) full time police officer to provide safety for the com-
munity residents residing in housing managed units.  Tribal Officers participated in community events to 
meet and greet residents and to talk about safety issues. 
 

9.1 Architect & Engineering Plans 
The Housing Department is not ready to move forward with this program.   
 

10.1 Emergency Assistance to Homeless Tribal Members 
The Housing Department assisted two (2) Tribal Members with Emergency Assistance for Homeless.  
The Housing Department paid for security deposit, first and last month rent for the Tribal members who 
were able to secure rental housing off the reservation.  

 
11.1 Elders Winter Heating Assistance 

The Housing Department provided Elder Winter Heating Assistance to thirty-nine (39) Elders.  Elders re-
ceived a one-time assistance with either a cord of wood, 100 gallons stove oil, 100 gallons propane, and 
a pallet of pellets.  Housing department received applications for the program and verified eligibility.   

 
12.1 Demolish 2 Houses 

Two (2) houses with foundation failures were demolished and two (2) modular units were purchased 
and is in the process of getting the site preparation completed for modular to be delivered.  

 
13.1 Rehab/Modernization of 1937 Act CAS Units 

The Housing department procured for a contractors to do roofing on seven (7) homes and rain gutters 
on ninety-five (95) homes. The Housing staff removed and installed siding on two (2) homes, removed 
and replaced six (6) swamp coolers with air-conditioners, fixed fencing in sub-division, cleaning up 
weeds in sub-division and installed wood or pellet stoves for secondary heating.  



 10 

By Jill Wright tribalnews@fpst.org 

      On January 2020, 21 bighorn sheep were re-

leased in the Pyramid Lake Mountain Range. It 

has been 100 or more years since the last herd 

was seen there. The Nevada Department of 

Wildlife partnered with the Pyramid Lake Paiute 

Tribe as the sheep were captured  in Sheep 

Creek Range near Battle Mountain.  Crews shot 

nets at the sheep from helicopters to catch them.  

The project is the first of its kind with NDOW 

working with a tribe.                                                              

  Desert bighorn sheep, Nevada’s state animal, 

once populated the state in the tens of thousands. 

But with Western settlement, their populations 

shrunk with excessive hunting and human en-

croachment.                                                                        

 Mike Cox with NDOW said, “We have cap-

tured and translocated over 4,000 bighorn sheep 

within Nevada and throughout the Western Unit-

ed States and Canada to help restore the herds. 

Nevada’s population of the sheep is now more 

than 12,000.” 

Bighorn Sheep reintroduced  To Pyramid Lake Mountain Range 

A species of bighorn sheep were captured  in Sheep Range near Battle 

Mountain. They were released  to re-introduce them to their former 

land in the Pyramid Lake Mountain Range 
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The FPST Tax Department’s VITA program 

will be providing FREE Tax Preparation at 

the Senior Center on: 

Wednesdays  

9:00 am - 12:00 pm 

Beginning February 19th - March 25th 

Call Melanie or Vanessa for more 

Information at 775-423-6075. 

. 
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Evelyn Works, Our Eldest Tribal Member 

By Jill Wright    tribalnews@fpst.org 

1922.  Warren G. Harding is 

29th President of the United States, 

the British Empire rules nearly 25% 

of the earth. British explorer How-

ard Carter discovers the Tomb of 

Pharaoh Tutankhamen (King Tut, 

and Judy Garland, Stan Lee, Betty 

White, and Evelyn Works all came 

into the world.  Yes, 1922 was quite 

a year.                                                         

 Evelyn Works, was born on 

February 13, 1922. By the time you 

are reading this Evelyn may have 

already celebrated her 98th birth-

day.                                                           

 Evelyn was born in a small 

house on the Fallon Reservation. 

Her father, Harry Dixon, was from 

Mexico, Her mother Hattie Pete, 

was from the ancient line of people 

who came to be known as the Toi-

Ticutta, “People of the Marshes”.  

Evelyn’s grandmother was Minnie 

Pete. Her Grandfather, Little Pete, 

was a leader of our Toi-Ticutta peo-

ple for many years. What most of us 

can only read about as history, are 

times and events Evelyn grew up 

living.  They are an intricate and 

very real part of her life, and our 

history.  Evelyn gathered these 

memories with close family and 

friends, most of whom are gone 

now.                                

 Even so, just like most of us, 

there are certain people who influ-

ence our lives in special ways.  I 

asked Evelyn if there was someone 

in her life she admired or looked up 

to.  After a thoughtful moment, she 

shared “...there were some mission-

aries that came to Stillwater...”  

“After meeting them, I decided I 

wanted to go to church with the In-

dians in Stillwater.”  But, my family 

wanted me to go to the Catholic 

church in town.  This would cause a 

big fight every Sunday.  Interestingly 

though, when Evelyn became an 

adult she chose to attend the Catho-

lic church after all. She still smiles as 

she recalls “Evelyn Grace, was the 

name a Catholic missionary gave 

me.”                                            

 Evelyn began attending board-

ing school in Stewart, Nevada at the 

early age of 5 years old. She contin-

ued there until she finished the 9th 

grade.  She completed her High 

School education attending Sher-

man Indian High School in River-

side California.  As a result of her 

educational experiences, her child-

hood and teenage years were punc-

tuated with a lot of rules and regula-

tions.    

 Understandably, some of her 

fondest memories as a child were 

when she was home in Fallon, with 

her grandparents. Evelyn remem-

bers riding horses and running er-

rands for her grandparents, since 

they did not have a car.  She smiles 

brightly when she shares how on her 

grandparents ranch “...they had 

chickens, horses and even a couple 

of pigs...” She remembers going to 

the movies at the Fallon Theater, 

she is amazed the theater is still 

there.  A particularly fond memory 

is her father taking the time to teach 

her Span-

ish.                                                   

 As she sorts through precious 

memories she begins to laugh.  She 

chases the pigs around her grand-

parents home, as she quietly stares 

into the past. She tells me about the 

fun of chasing dragon flies, catching 

them on the wire fence. Her eye-

brows rise revealingly as she recalls 

the excitement of learning to drive 

her first car, and the day she crashed 

it into a tree. She remembers how 

she and her friends would craft 

make-shift wagons and push them 

up Rattlesnake Hill and with nerv-

ous laughter as they came bumping 

along down the hill. Evelyn had 9 

children, 7 living. She has 4 genera-

tions of grandchildren. Thoughtfully 

she recalls how just as they do today, 

her family would celebrate birth-

days, holidays.  Still, many of the 

traditions she grew up with are very 

different today.  There was a time 

when most every weekend people 

would gather on Hicks Road to play 

5 cards, hand games, and sing. 

“That kind of thing doesn’t happen 

very often anymore.” 

Chief Little Pete, Evelyn’s Grandfather 

Francis Allen, Evelyn’s brother 

mailto:tribalnews@fpst.org
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Evelyn Works, Women’s Army Corps 

 Growing up with strict parents 

and grandparents,  “We were told, 

don’t look at him, he might be your 

relative”.                                       

 When I ask Evelyn about her 

first love, she begins to blush. Her 

eyes sparkle as she answers “... Oh 

that was Delbert Cooniff from Stew-

art.” “We started school together 

and were in the same grade for all 

those years.” She sighs deeply, look-

ing back across the years. “I don’t 

know where he is now, sometimes I 

think about him and wonder, what 

ever happen to that Delbert.”            

 Evelyn Works lived in a time 

when the city dump was where the 

Fallon Colony is today. Her smile 

leaves her as she describes how the 

townspeople would dump their 

trash right past the bridge next to 

what today is the Smith Funeral 

Home, they would dump garbage 

on both sides of the road, all the 

way past the colony, past where the 

Indians lived.                                    

 The disrespect shown to Indi-

ans by putting the dump next to trib-

al members homes’ isn’t the only 

one of Evelyn’s darker memories.  

She remembers how very angry her 

mother would get because they were 

not allowed to eat inside the restau-

rants in town.  Indians had to eat in 

the alley. Worse yet, Indians could-

n’t be in town after dark.              

 Even so, as the years went by, 

things did improve for Indians and 

for all other minorities as well. 

More and more Indians bought 

cars, and as red skin gave way to 

green money, eventually, they were 

allowed to eat inside Fallon’s restau-

rants.  But equal rights came slower 

in other areas. One of these areas 

was the integration of schools in Fal-

lon.  What was camouflaged as a 

generous gift to Tribal children was 

actually a mixed blessing.  Born of 

the policies of segregation, our tribal 

kids weren’t allowed to ride to 

school in the same bus as non-

Indian children.  All Indian children 

had to ride to school in the Indian 

only school bus.                     

 Though there were life’s chal-

lenges, Evelyn’s life, for the most 

part, was composed of the simplicity 

of growing up on a reservation in 

rural Nevada.  But, as some events 

do, Evelyn’s life was abruptly filled 

with experiences that took her far 

beyond Fallon and boarding school.  

She was there during a period of 

history that changed the world forev-

er.  The world was at war.                  

 WW II was a global conflict 

that lasted from 1939 to 1945.  No 

one was untouched by the magni-

tude of the struggle. Germany con-

quered Europe and joined with Ja-

pan and Italy to form the Axis alli-

ance.  Soon America was forced to 

join in a struggle for freedom that 

was coming closer and closer to our 

door steps. Fearing the backlash of 

public outrage, the government’s 

policy was women were not officially 

to be involved in actual combat. 

Nonetheless, approximately 

400,000 U.S. women served in the 

armed forces.  Many were young 

women from right here in Fallon.  

When several of Evelyn’s friends 

joined up, so did Evelyn.  Evelyn 

served in the Woman’s Army Corps 

(WAC) stationed in Des Moines, 

Iowa. “The rules and regulations I 

learned in in Stewart Indian School, 

had taught me everything I needed 

to know to make going into the Ar-

my easy.”  Ironically, Stewart used 

to be an Army Post, before the gov-

ernment converted it to a school for 

Indians.                                    

 Fortunately, Evelyn never saw 

combat.  But nonetheless, “While 

stationed in Des Moines, they 

would keep us informed on every-

thing that was happening in the war 

on a daily basis.”  We all knew the 

very real importance of the contri-

bution all of the members of the 

WAC were making.                                

 After the war, Evelyn returned 

to her home here in Fallon.  As she 

looks back through the joys and the 

sorrows, Evelyn is very proud of her 

humble beginnings.  She shares her 

life’s stories with pride and content-

ment. After having the honor of 

spending just a few hours with her, I 

certainly understand why. Evelyn 

Works, a beautiful, wise, precious, 

member of our Toi-Ticutta people.  

We are all very proud of you too.   

Happy Birthday Evelyn…           

Front left-Evelyn Works, Rosie Williams, Nina 

Allen, Alvena Hale-Back L-R– Betty Rupert,       

Vi Ridley, and Lori Crawford 

Evelyn Works, Women’s Army  Corps 

(WAC) 
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FALLON PAIUTE SHOSHONE TRIBE 

STILLWATER TRIBAL SENIOR COMMITTEE 

2020 Elections 

 

Open: February 1st, 2020 

Closing: February 24th, 2020  

All five (5) Positions – open 

Chairman, Vice-Chairman, Secretary and two members 

Four Tribal Members and one non-member interested in serv-

ing on the Stillwater Tribal Senior Committee for the 2020 

Elections.  

The Letter of Intent can be picked-up at 

the tribal senior center. 

For more information please contact: 

Jenevie Lucero AoA Title VI Senior Program 423-7569 

The senior committee is advertising for the 2020 Election for all five positions to be on the STSC Ballot. 

Please consider the position, as it is vital to the senior membership and the senior program. It will be for a two-

year commitment to serve. The committee consists of five (5) 

Eligible FPST Seniors, and one (1) Non-Member and must be 50 years of age and older and live on the Fallon 

Reservation or Colony. Your responsibilities will be to oversee the yearly planned activities and ongoing calen-

dar events that that pertain to health & wellness along with being the advisory to the senior program.  

The Letter of Intent is available at the Fallon Tribal Senior Center. 

Thank you for your assistance and acknowledgement concerning the STSC 2020 Election. 

The Stillwater Tribal Senior Committee 
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 Tribal Senior Center 

 FEBRUARY 2020 

Sun Mon Tue Wed Thu Fri Sat 

  

Need volun-

teers for sen-

ior activities 

 

 

 

 

 

  

 

1 

 

2 3 

Goulash             
Green Salad   

Oatmeal    
Cookie 

4 

Baked Chicken 

Mashed Potato 

Peas N Carrots 

Yogurt 

5 

Spaghetti            

Garlic Bread   

Green Beans 

Orange 

6 

Ham & Bean 

Soup    

Wheat Rolls-

Fresh Fruit 

7 

Early Bird 

Breakfast         

8:30-9:30 am 

8 

9 

 

10 

Tuna Salad 

C.C. w/         

Tomato Slices 

Apples 

11 

 Chicken Alfredo 

Green Salad         

Jell-O                           

Salad Bar 

12 

Beans/Rice  

Cornbread                  

Pears 

13 

Senior B-Day 
Pepper 

Steak Rice       
Green Salad 

Pudding 
BINGO 

 14 

Valentines Day  

Early Bird 

Breakfast            

8:30-9:30 am 

15 

 

16 

 

17 

Presidents Day 

Sr. Center 

CLOSED 

18 

Chicken Enchilada 

Refried Beans 

Spanish Rice 

Muffin 

   

19 

Roast Beef    

Sandwich          

Mashed Potato            

Veggie  

20 

Beef Stew 

Wheat Roll 

Pudding  

BINGO 

21 

Clam Chowder    

Sour Dough 

Salad                 

Mixed Fruit  

22 

 

23 

 

                

24 

Potato Soup 

Ham Sandwich 

Apple Pie 

25 

   Baked Chicken 

Potatoes             

Cookies                     

Salad Bar 

26 

Sweet & Sour 

Pork                        

Rice                         

Fortune Cookie 

27 

Tamale 

Spanish Rice-

Green Salad-

Pudding 

28 

Early Bird 

Breakfast            

8:30-9:30 am 

29 
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TAX DEPARTMENT 

NEWS 
Tax Exempt Letters 
The Tax Department can process 

tax exempt letters to FPST Tribal 

members for items delivered to their 

residence on the Fallon Paiute-

Shoshone Tribe Reservation. 

Non-Tribal members and other trib-

al members that reside on the reser-

vation may still acquire this letter, 

but will have to pay the sales tax to 

the Tribe’s Tax Department. 
 

Business Licenses 
Licenses Required (11-80-020)No 
person, shall engage or carry on any 
trade, business, profession, or com-

mercial activity of any sort for which 
a license may be required by this Act 
until a business license is obtained, 
except as provided under the ex-
emption provisions of this Chapter. 
If you have any questions, please call 

the Tax Department at 775-423-

6040. 

 

TERO DEPART-

MENT NEWS 
TERO Workstation 
The TERO Department has a work-

station available for those who need 

to type a résumé, update a résumé, 

job search, apply online for job op-

portunities or to do an online train-

ing.  Please call to schedule an ap-

pointment.  A printer is also availa-

ble for your use.  
 

Food Handlers Certification 
If you need food handler’s certifica-

tion, Indian Health Services pro-

vides FREE online training at https://

www.ihs.gov/foodhandler/.   
 

$25 ONLINE OSHA 10 COURSE 
**A credit card is required to pay for 

this class online.  The TERO Depart-

ment can reimburse FPST tribal mem-

bers upon successful certification of 

this course.  

www.careersafeonline.com 

Choose the construction side and 

NOT the industrial.  It takes 10 

hours before it will let you print it 

out. 
Instructions for the Online OSHA 10 

Course: 

 Go to  www.careersafeonline.com 

 Click on "For Individuals" (purple 

tab) 

 Click on the "OSHA 10-Hour 

Training $25” (blue box) 

 Select Buy Now under the "OSHA 

10-Hour Construction Industry 

Training-$25 per Individual" 

 Enter number In Quantity Box  

 And click “add to cart” 

 Verify your cart total 

 And click "Check Out" 

 Verify your subtotal again and click 

"Log in/Create Account and then 

checkout" (purple box) 

 Enter your information if you don’t 

have an account and click create 

account when completed 

Good Luck! 

Call if you need assistance, you can 

also use the workstation in the 

TERO office to complete this 

course. 

 
TERO Applications 

The TERO Department continually 

accepts applications.  If your applica-

tion is over one (1) year from the 

date you last submitted, a new appli-

cation will need to be completed.  

Please stop by the TERO Office or 

pick one up, they are located near 

the front door of the Administration 

Building. 

 
Training 

If you are interested in attending train-

ings that are outside of the area or need 

help finding one, please give me a call 

so I can help.  TERO can help with 

some training costs for Fallon Paiute-

Shoshone Tribal Members.  Please call 

for more information at 775-423-6040.  

You do not need to fill out a TERO 

application to get financial assistance 

through the program. 

**Future Health Clinic                                   

Expansion Project** 

 Site Security Coordinator 

 Project Superintendent 

Please see Job Descriptions 

**S7-3 Lateral Lining Project- A&K 

Earth Movers, Inc.** 

 General Laborers - General Labor-

ers with ditch digging experience. 

Concrete Finishers - Concrete Fin-

ishers need to have concrete experi-

ence Applications for both projects 

can be picked up at the TERO Of-

fice, TERO will assist with the appli-

cation process.  OSHA 10 is re-

quired. 

 

These are temporary work assign-

ments.  Length of assignments de-

pends on the project.  Please call the 

TERO office for more information 

@ 775-423-6040 

 

**CENSUS JOBS** 
www.2020census.gov/jobs 

 

TERO can assist with the online ap-

plication process.   Please call me for 

more information. 

See the flier for 2020 Census for 

more information. 

 

**The Tax and TERO Office has 

moved** 

 

The Tax and TERO office is now 

located in the Administration Office 

and is no longer at the Corporation 

Office. You can contact the office at 

775-423-6075. 

TAX/TERO DEPARTMENT NEWS 

https://www.ihs.gov/foodhandler/
https://www.ihs.gov/foodhandler/
http://www.careersafeonline.com
http://www.careersafeonline.com
http://www.2020census.gov/jobs
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FEBRUARY  BIRTHDAYS 

Love,  Katie 
 

Alchin, Toby Finn Vaapa Mugwa 

Allen, Raymond Lawrence  

Allen, Shaun Kristopher  

Amick, Regan Leigh   

Anzar, Sophia Jayden  

Austin, Sonja Ruth   

Baker, Kimberly Rochelle  

Baltazar, Gregory Albert  

Baltazar-Abe, Michael John  

Beatty, Sabrina Marie  

Berreman, Nolan Saanky James 

Bertrand, Jacy Renee  

Blackman, Emily Rose  

Bliss, Anthony Charles  

Bliss, LaVerne   

Bonta, Sage Ohm   

Boothroyd, Emily Ann  

Brooks, Rachel Gracie  

Carrillo, Vincent Antonio  

Champagne, Ashleigh Lynn  

Charley, Soo-Kaa-ki Charlie Fay 

Chavez, Crystal Ann   

Christy, Jennifer   

Cochran, Amber Nicole  

Cochran- Garfolo, Jacqueline Adrienne 

De Soto, Jo Anne   

Dixon, Alliah Shawne  

Dixon, Emily Brooke  

Dockery, Natalie Emma  

Dodge Jr., Christopher Raymond 

Dorman Jr., Bruce Wayne  

Downs, Christopher Robert  

Drye, Melissa Ann   

Dufur-Hinojos, Danyelle Lynn  

Ellis, Brandy Ellen   

Fasthorse, Tanita Angelica  

Flame-Eaton, Angel Analla  

Garcia, Gerald Wayne  

Garza, Mary Susana   

George, Janice Olivia  

George, Lida Dawn   

Hernandez, Lily Alois  

Herron, Bruce Allen   

Hicks, Bryan Anthony  

Hicks, Samantha Josephine  

Hicks, Steven   

Hooper, Brandon Richard  

Hooper, Debra Lynn   

Huerta, Giovanni Ezio  

Imm, Annalise Renae  

Jackson, Jeremie Lewis  

Jose, Meisha Lanina   

Lancaster, Dominic James  

Lonewolf, Sim Red   

Manning, Joseph Wayne  

McGinty, Marian Jean  

Melero, Melissa Hosanna  

Mercer-Moyle, Maradan Mae  

Mineard, Keona Ann  

Mitchell, Patricia Clark  

Molino, Tecumseh Javy Eddie  

Montgomery, David Gerard  

Morris, James Peter   

Moyle, David Aaron   

Moyle, Derek Kusosaiyo  

Moyle, Deyoni Shondiin  

Moyle, Vicki Ann   

Nihoa, Laura   

Ohm Jr., Jason Jeremy  

Ohm, Jason Jeremy   

Olivas, Adrian Gabriel  

Pacheco Jr., Louis Delmar  

Pacheco, Mariah Lael  

Palmer, Dorothy Lynn  

Porras, Zariah Ariana  

Ramos - Allen, Jose Talon  

Reyes-Garcia, Jose Antonio  

Rhodes, James Christian  

Rinde, Delvan Ryan   

Rodarte, Patrick James  

Rodarte, Tina Marie   

Rupert, Jennifer Anne  

Salas, Loyia Rose   

Sanders, David Michael Tom  

Sanders, Monique Raylynn  

Schumpert III, John Peter  

Sexton, Beverly Ann  

Shanley, Nila   

Shults, Skai Mary Nikaliah  

Smith, Erikk-Gabriel Syeon  

Smith, Jordan Ashley  

Steve, Dell   

Stover, Kathleen Frances  

Thomas, Echo Marie   

Thomas, Jimmy Gilroy  

Tom, Kolton Austin   

Wallet, Shelly Marie  

Wayman, Lester Eugene  

Williams, Michael Curtis  

Williams, Shawntay Nicole  

Wilson, Jennifer Rae  

Works, Evelyn Dixon  

Yesslith, Christian Eric  

Zamora, Alyssa Mary Jane  

https://www.google.com/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=2ahUKEwiz47CJseXmAhWG_J4KHbQ7B2kQjRx6BAgBEAQ&url=https%3A%2F%2Fmartinhumanities.com%2F2017%2F01%2F09%2Fjanuary-birthdays-4%2F&psig=AOvVaw2frlFl2l1w8PvvVUWe8J1y&ust=15780
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Jocelyn 

Love, 

Your family 

Happy Birthday Kyra 

Blackowl  

 

                                                   

Age 4                                      

From all of your family 

Happy Birthday Kyle,                         

May your year be filled with all 

new blessings                              

Love ya— Vanessa 

Happy Birthday Sister Ronnie,         

May your day be filled with good 

health & laughter                               

Love 

-MITCHELL & JILL 

 

 

WE LOVE YOU KATHLEEN– FAMILY & FRIENDS 

 

KATHLEEN STOVER 

 

LOVE,                

YOUR FAMILY 
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FALLON PAIUTE SHOSHONE TRIBAL EMPLOYEMNT 

POLICE OFFICER                                                                   
Performs general Police duties and other 

related duties as required.  Requires Ne-

vada Post Cat 1 certification, High School 

Diploma or GED equivalent; must pass a 

background check and pre-employment 

and on-going random drug testing; must 

possess a valid Nevada driver’s license or 

able to obtain and acceptable driving rec-

ord as determined by the Tribe’s insur-

ance company. Preference given to quali-

fied Tribal and Indian applicants in ac-

cordance with 25 CFR. Salary range is 

$21.85 -$26.08. To apply please go to 

www.fpst.org for application. OUF 

COOK/HOUSEKEEPER                                        

The Cook / Housekeeper will be respon-

sible for the daily preparation of meals 

for clients and staff in a co-educational 

Emergency Youth Shelter, this position 

employ’s a full range of quantity and 

individual cooking procedures from fre-

quently used recipes to those which are 

new and complex. Must have a High 

School Diploma or GED equivalent, 

three (3) years cooking experience, able 

to prepare and serve meals up to 15 peo-

ple per day, 21 meals a week. Tribal paid 

medical benefits, retirement plan and 

paid vacation. Must have valid Nevada 

driver’s license and be insurable through 

the Tribe, must successfully pass a back-

ground check and pre-employment drug 

and alcohol screen. Preference will be 

given to qualified Native American appli-

cants in accordance with 25 CFR. Pays 

$12.08 – $14.43 hourly. Open till filled 

HOUSING DIRECTOR                                                         

The Housing Director will effectively 

coordinate and manage all operations of 

the Fallon Paiute-Shoshone Housing De-

partment (FPSHD) to provide housing 

services to the Fallon Paiute-Shoshone 

Tribes Service area. The housing Director 

is responsible for the overall administra-

tion, implementation, coordination and 

management of the Housing Programs 

which includes bit not limited to manual 

help, low-rent, NAHASDA (Native 

American Housing and Self Determined 

Act) and Title VI programs as well as any 

other programs approved by the FPSHD 

and recommended by the housing Com-

mittee and/or the Fallon Business Council 

(FBC).Must have a Bachelor’s Degree 

from an accredited college and /or Uni-

versity with an emphasis on Business 

Administration, Finance/Accounting, 

Planning, Public Administration or relat-

ed field AND three (3) years of Adminis-

trative Management experience in an In-

dian Affiliated Organization or a Public 

Housing Authority; OR Combination of 

education, housing management certifica-

tion and program experience which in-

cludes five (5) years supervisory experi-

ence managing and implementing a Tribal 

or Public Housing Program. Must pass a 

background check and pre-employment 

and on-going random drug testing, em-

ployees authorized to drive employer ve-

hicle must possess a current valid Nevada 

driver’s license under the Tribe’s vehicle 

insurance program and acceptable driving 

record as determined by the Tribe’s insur-

ance company. Preference given to quali-

fied Tribal and Indian applicants in ac-

cordance with 25 CFR. Pays $27.67 – 

$33.04 /HR To apply please go to 

www.fpst.org for application                                                                                                    

PROJECT MANAGER                                                           

The Project Manager reports to the Tribal 

Administrator and assists other Directors 

with planning and coordinating programs 

and projects. The Project Manager will 

serve as the tribe’s primary point of con-

tact to oversee and coordinate all pro-

jects, rehabilitations, and other tasks as 

directed by the Tribal Administrator. The 

Project Manager will be responsible to 

oversee the General Contractor and Sub 

Contractors on behalf of the tribe to en-

sure all work is being carried out in ac-

cordance with the Contract Documents to 

ensure a high quality project delivered on

-time and on-budget. This includes 

providing administrative support, record 

keeping, reports, project scheduling, 

oversight of projects, and coordination of 

the tribal departments and Council on 

behalf of the Tribal Administrator. This 

position requires a Bachelor’s degree in 

Civil or Mechanical Engineering or a 

closely related field required. 

Must have two (2) years’ experience in 

Project management or two (2) years’ 

experience in Construction management. 

Tribal Project Management or Project 

Management Professional (PMP) certifi-

cation preferred. 

Must pass a background check and pre-

employment and on-going random drug 

testing, employees authorized to drive 

employer vehicle must possess a current 

valid Nevada driver’s license and ac-

ceptable driving record as determined by 

the Tribe’s insurance company. Prefer-

ence given to qualified Tribal and Indian 

applicants in accordance with 25 CFR. 

Pays $23.18 – $27.67/hr. To apply please 

go to www.fpst.org 

YOUTH CARE WORKER –                        

Stepping Stones                                         

Accepting applications for full-time and on-

call Youth Care Worker, working with youths 

following established guidelines and promot-

ing therapeutic growth; must be 21, be able to 

work with youth.  Must have a High School 

Diploma or GED equivalent, and must pass a 

background check and pre-employment and 

on-going random drug testing, employees 

authorized to drive employer vehicle must 

possess a current valid Nevada driver’s li-

cense and acceptable driving record as deter-

mined by the Tribes insurance compa-

ny.  Preference given to qualified Tribal and 

Indian applicants in accordance with 25 

CFR.  Pays $12.83 – $15.32/hr. To apply, 

please go to www.fpst.org for application 

PHYSICIAN-FAMILY                                                             

The physician provides direct and com-

prehensive primary, preventative, and 

therapeutic medical and nursing care to 

individuals across the lifespan of the Fal-

lon Tribal Health Center. Provides and 

manages direct patient care, including 

physical examinations, evaluation, as-

sessments, diagnoses, and treatment for 

specific patient population.  Must have a 

current medical license in any state in the 

United States and a current DEA number, 

must be Board Eligible or Board Certi-

fied by appropriate certifying Board, 

must have completed an accredited resi-

dency program in Family Practice. Must 

pass a background check and pre-

employment and on-going random drug 

testing, employees authorized to drive 

employer vehicle must possess a current 

valid Nevada driver’s license and ac-

ceptable driving record as determined by 

the Tribe’s insurance company. Prefer-

ence given to qualified Tribal and Indian 

applicants in accordance with 25 CFR. 

Pay is negotiable. Open till filled. To 

apply go to www.fpst.org for application 

http://www.fpst.org/
http://www.fpst.org/
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NURSE PRACTIONER (NP) or PHY-

SICIAN ASSISTANT (PA)                                                 

The Nurse Practitioner (NP) or Physician 

Assistant (PA) provides professional 

medical services within the scope of their 

licensing and certification and will per-

form all essential, professional services 

consistent with the goals of assisting pa-

tients to maintain or increase their levels 

of health and wellness.  Graduation from 

an accredited college or university with a 

master’s degree in Advanced Practitioner 

of Nursing or Physician Assistant.  Cur-

rent licensure from any state/territory of 

the United States of American, with pref-

erence for licensure from the State of 

Nevada.  At least one (1) year of prior 

professional experience as a Nurse Practi-

tioner/Physician Assistant in a clinic set-

ting serving children and adults.  This 

position requires that the candidate be a 

mandated reporter.  This position requires 

compliance with the Indian Child Protec-

tion and Family Violence Prevention Act, 

Public Law 101-630; 25 Code of Federal 

Regulations (CFR), Part 63 – Indian 

Child Protection and Family Violence 

Prevention; Crime Control Act of 1990, 

Employee Background Checks; and Ex-

ecutive Order 12968, Adjudicative 

Guidelines; and therefore must success-

fully complete an extensive background 

check before start of employment.  Must 

successfully pass a background check and 

pre-employment drug and alcohol screen. 

Preference will be given to qualified Na-

tive American applicants in accordance 

with 25 CFR. Pays $49.94 – $59.63 / 

hourly.  Open until filled. To apply please 

go to www.fpst.org for application. 

Love, 

Your  family 

FALLON PAIUTE SHOSHONE TRIBAL EMPLOYEMNT 

COMMUNITY LEARNING CENTER 

SPECIALIST II/III                                                      

The CLC Specialists provide services on 

behalf of the Tribe, to address the educa-

tional, personal, social, cultural, and emo-

tional needs of tribal and community 

members attending educational institu-

tions and pursuing various academic op-

portunities so that they may reach their 

maximum potential and develop a posi-

tive academic, social, and cultural experi-

ence. These positions are responsible for 

establishing effective collaboration, coor-

dination, and communication between 

participants, families, the community, and 

the Community Learning Center. THIS 

POSITION REQUIRES COMPLIANCE 

WITH THE INDIAN CHILD PROTEC-

TION and FAMILY VIOLENCE PRE-

VENTION ACT PUBLIC LAW 101-630; 

25 CODE of FEDERAL REGULA-

TIONS PART 63 – INDIAN CHILD 

PROTECTION and FAMILY VIO-

LENCE PREVENTION; CRIME CON-

TROL ACT OF 1990, EMPLOYEE 

BACKGROUND CHECKS; and EXEC-

UTIVE ORDER 12968, ADJUDICA-

TIVE GUIDELINES AND THEREFORE 

MUST SUCCESSFULLY COMPLETE 

AN EXTENSIVE BACKGROUND 

CHECK BEFORE START EMPLOY-

MENT.  This position requires that the 

candidate be a mandated reporter.  To 

perform this job successfully, an individ-

ual must be able to perform each essential 

duty satisfactorily. Requirements listed 

below are representative of the 

knowledge, skill, and/or ability required. 

Reasonable accommodations may be 

made to enable individuals with disabili-

ties to perform the essential functions. 

Tribal paid medical benefits, retirement 

plan and paid vacation. Must have valid 

Nevada driver’s license and be insurable 

through the Tribe, must successfully pass 

a background check and pre-employment 

drug and alcohol screen. Preference will 

be given to qualified Native American 

applicants in accordance with 25 CFR. 

Pays $16.24 – $26.06 / hour. Open until 

filled. To apply please go to 

www.fpst.org for application. 

YOUTH AND FAMILY SERVICES 

DIRECTOR                                           

The Fallon Paiute-Shoshone Tribe is 

looking to hire a Youth & Family Ser-

vices Director for its Social Services 

Department. This position is in charge 

of administering the Tribe’s Social Ser-

vices, Senior Center, Vocational Reha-

bilitation and Child Care departments, 

which includes general assistance, IC-

WA, vocational rehabilitation, and other 

related social service functions, super-

vises and directs the work of casework-

ers in formulating and carrying out 

treatment plans or specialized services 

assignments. 

Occasional evening and weekend work, 

such as attendance at meetings, train-

ings, or other call-out work, may be 

required as job duties demand. This 

position will take rotating on-call shifts 

to ensure social services coverage dur-

ing evenings, weekends, and holidays. 

Responsibilities and Duties: Plans and 

directs department programs, performs a 

variety of administrative duties associat-

ed with management, evaluates program 

operations; implements and/or recom-

mends policy changes, seeks additional 

funding sources, provides overall moni-

toring of social service cases, directs 

and coordinates guidance, counseling, 

provides supervision of the child place-

ment program, ensures on-going reports 

and evaluations are provided to the 

Tribal Court. Qualifications: Master’s 

degree in Counseling, Social Work, or 

related field or Bachelor’s Degree in 

Counseling, Social Work, or related 

field with at least five (5) years of pro-

gressively responsible experience man-

aging social work services and counsel-

ing programs (including supervision). 

Valid and current LBSW, LCSW or 

LMSW license (or equivalent) or ability 

to obtain licensure within one (1) year 

after hire date. 

Must pass a background check and pre-

employment and on-going random drug 

testing, employees authorized to drive 

employer vehicle must possess a current 

valid Nevada driver’s license and ac-

ceptable driving record as determined 

by the Tribe’s insurance company. Pref-

erence given to qualified Tribal and 

Indian applicants in accordance with 25 

CFR. Pays $27.67 – $33.04. To apply 

please go to www.fpst.org for applica-

tion. 

http://www.fpst.org/
http://www.fpst.org/
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MEDICAL LABORATORY                    

TECHNICIAN                                                                   

The Medical Laboratory Technician per-

forms laboratory analysis, evaluates la-

boratory results and reports results 

promptly and accurately; recognizes and 

solves basic laboratory problems; and 

assists in the maintenance of the laborato-

ry systems in care and treatment of indi-

viduals served by the Fallon Tribal 

Health Center (FTHC). Duties will in-

clude but are not limited to; overseeing 

daily function of the laboratory, drawing 

and collecting of specimen, performs/

monitors limited routine tests. Laboratory 

Technician will also clean and prepare 

the lab treatment room, utilize current 

computer software program, enter infor-

mation into EHR and will verify instru-

ment function. Qualification for this posi-

tion are an associate degree level and/or 

successful completion of Associates of 

Applied Science and medical laboratory 

technician certificate or able to obtain 

certificate within 6 months; or two years 

specialized experience performing labora-

tory test/examinations in a medical/

clinical setting. Must pass a background 

check and pre-employment and on-going 

random drug testing, employees author-

ized to drive employer vehicle must pos-

sess a current valid Nevada driver’s li-

cense and acceptable driving record as 

determined by the Tribe’s insurance com-

pany. Preference given to qualified Tribal 

and Indian applicants in accordance with 

25 CFR. Pays $18.28 – $21.83 / hourly. 

Open until filled.   To apply please go to 

www.fpst.org for application 

TRIBAL ADMINISTRATOR                                 

The Fallon Paiute-Shoshone Tribe is 

looking to hire a Tribal Administrator 

who is responsible for the daily opera-

tions of assigned Tribal departments and 

programs, including all contracts and 

grants services, as directed by the authori-

ty of the Fallon Business Council and 

under day-to-day supervision of the Trib-

al Chairman. The Tribal Administrator 

works under direction of the Chairman to 

carry out the goals and objectives of the 

Fallon Business Council (FBC), which 

governs the Fallon Paiute-Shoshone 

Tribe.  The Tribal Administrator per-

forms his/her duties and responsibilities 

in recognition that the FBC is the final 

authority for the Tribe and works within 

their direction and guidance, as well as in 

compliance with Tribal laws and Tribal 

policies.  He/she has the overall responsi-

bility of overseeing all Tribal departments 

and programs. Provides leadership in 

planning, organizing, coordinating and 

staffing components of the tribal govern-

ment at FBC direction. Develops and 

drafts policies, procedures and other as-

signed documents at the direction of the 

Chairman. The Tribal Administrator co-

ordinates with grant personnel of the 

Tribe to ensure programs are meeting 

grant deliverables and oversees grants 

administered by tribal departments and 

programs with respect to overall goals 

with the scope and purpose of the grants. 

Reviews and researches contract/grant 

agreements. Works with the Treasurer 

and Finance Department to implement 

approved budgets. Participates at tribal 

events and functions. Meets and greets all 

dignitaries who are visiting or attending 

functions. Attends all regular Fallon 

Business Council meetings, attends other 

special, closed, executive sessions/

meetings. MINIMUM QUALIFICA-

TIONS Must possess a Bachelor’s De-

gree in Business or Public Administration 

or a related degree with four (4) years of 

successful work experience as an admin-

istrator or in a position of equal  

responsibility;; or Associate degree in 

Business or Public Administration or a 

related degree with six (6) years of suc-

cessful work experience as an adminis-

trator or in a position equal responsibil-

ity; or a minimum of eight (8) years in an 

administrator level capacity and /or com-

bination of education, training and expe-

rience in community development, busi-

ness management, supervision, and ad-

ministration.. Must pass a background 

check and pre-employment and on-going 

random drug testing, employees author-

ized to drive employer vehicle must pos-

sess a current valid Nevada driver’s li-

cense and acceptable driving record as 

determined by the Tribe’s insurance 

company. Preference given to qualified 

Tribal and Indian applicants in accord-

ance with 25 CFR. Pays $35.03 -$41.82/

hour.  Open until filled.  To apply please 

go to www.fpst.org for application. 

FALLON HEAD START TEACHER 

ASSISTANT 

$8.81- $13.753/hr. DOE – Full Time, 8 

hrs. 

(Open Until Filled) 

Responsible for assisting in overall du-

ties of center & classroom operations; 

Planning, recordkeeping, carrying out 

activities, engaging family; Maintaining 

the classroom/facilities, supervising 

children, parent/teacher conferences, 

classroom volunteers  

Call I.T.C.N. @ 800-757-3516, for an 

Application 

FALLON PAIUTE SHOSHONE TRIBAL EMPLOYEMNT 

http://www.fpst.org/
http://www.fpst.org/
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FALLON PAIUTE-SHOSHONE TRIBE 

Telephone / Email Contact Directory 

COUNCIL & ADMINISTRATION                                                                                                                                                                                                         
Tribal Chairman…………………………..……...Len George ...................... (775) 423-6075 chairman@fpst.org                                                                                            
Tribal Secretary……………………………………Margot Dyer .................... (775) 423-6075 secretary@fpst.org                                                                                      
Tribal Treasurer.…………………...…………….Dan Allen ......................... (775) 423-6075 fbctreasurer@fpst.org                                                                                   
Tribal Administrator…………………..………..Vacant ............................. (775) 423-6075            tribaladministrator@fpst.org                                      

DEPARTMENTS/PROGRAMS                                                                                                                                                                                                                            
Child Care Program……………………..……….Lynette Fisherman .......... (775) 423-6075 ccdf@fpst.org                                                                                                    
Communications/Numa News……………..Jill Wright. ....................... (775) 423-6075 tribalnews@fpst.org                                                     
Education Department…………………………Rochanne Downs ............ (775) 423-8065 clcdirector@fpst.org                                                                    
Emergency Management Dept.……………Ruby Dawn  Manning ..... (775) 423-8848 emd@fpst.org                                                                              
Enrollment Office…………………………………Tanzi Kancler ................... (775) 423-6075 membership@fpst.org                                                                               
Environmental ....................................... Richard Black .................. (775) 423-0590 richenviro@fpst.org                                                                             
Finance Department .............................. Lynn Castro ..................... (775) 423-6075 lynn.castro@fpst.org                                                                                          
Grants Department ................................ Jennifer John ................... (775) 423-6075 grants@fpst.org                                                                                    
Health Center ........................................ Jon Pishion ...................... (775) 423-3634 fthcdirector@fpst.org                                                                               
HIP Program .......................................... Vacant ............................. (775) 423-6075 chairmanassist@fpst.org                                                                          
Housing Department ............................. Vacant ............................. (775) 423-3321 housingdirector@fpst.org                                                                      
Human Resources .................................. Vacant  ............................ (775) 423-6075 hrdirector@fpst.org                                                                                
Indian General Assistance ...................... Jennifer Pishion ............... (775) 423-1215            ssworker2@fpst.org                                                                                    
IT Department ....................................... Steve Naylor .................... (775) 426-8626  it@fpst.org                                                                    
NAGPRA……..………………………………………..Vacant………….. ……………..(775) 423-6075          chairmanassist@fpst.org                                                                                                       
Parks & Recreation ................................ Vacant ............................. (775) 423-8065 parksandrec@fpst.org                                                                                  
Public Works .......................................... John Schafer .................... (775) 427-9954 publicworks@fpst.org                                                                            
Roads Program ...................................... Vickie Moyle ................... (775) 423-3725 roads@fpst.org                                                                                               
Senior Center ......................................... Jenevie Lucero ................ (775) 423-7569 elder1@fpst.org                                                                                      
Social Services ....................................... Vacant ............................. (775) 423-1215 ssdirector@fpst.org                                                                               
Stepping Stones Shelter……………………….Yvonne Mori ................... (775) 423-1132 ssmanager@fpst.org                                                                                                      
Substance Abuse Program……………………Leslie Steve ..................... (775) 423-3634 mhsadirector@fpst.org                                                                              
Tax/Tero Department ............................ Melanie McFalls .............. (775) 423-6075 taxdirector@fpst.org                                                                                 
Tribal Court ............................................ Kae Ward ........................ (775) 423-8883 courtclerk@fpst.org                                                                             
Tribal Library ......................................... Melissa Meza .................. (775) 423-8065 library@fpst.org                                                                                             
Tribal Police ........................................... Marshall Emerson ........... (775) 423-8848 chiefofpolice@fpst.org                                                                                          
Tribal Resources .................................... Leanna Hale .................... (775) 423-3725 landwaterdir@fpst.org                                                                                        
Victim Services ...................................... Michelle Bowers ............. (775) 423-6075 victimservices@fpst.org                                                              
Vocational Rehabilitation Program ……..Elaine Bender .……………...(775) 428-2250           vrm@fpst.org                                                        
Water & Sanitation ................................ Tanya Gray ...................... (775) 423-6075 finance@fpst.org                                                                     
Wetlands Program ................................. Willie Steve ..................... (775) 423-3725            wetlandsmgr@fpst.org 

ADMINISTRATION                                                                                                                                                                                                                             

Planning & Development  ............................ ..Chandler Allen ........................ .(775) 423-6040 ......................... .callen@ftdc.us                                              

HR/Office Manager ...................................... ..Nathan Bennett....................... .(775) 423-6040 .........................  hr@ftdc.us                                                         

FTDC Controller: ………………………………………...Shelly Schafer ……………………….(775) 423-6040…………………………controller@ftdc.us                                                  

BUSINESS DIVISIONS                                                                                                                                                                                                                                                                   

Fox Peak Cinema ...……………………..……………...Maria Rosales-George..….………(775) 423-7050………………………..manager@foxpeakcinema.com                                                                                                                                                           

Cinema Showtime's………………………… ………………………………………………………...(775) 423-7099                                                                                                                                              

Fox Peak Fallon ............................................ ..Robertha Leeper...…………….…...(775) 423-5655………….... .......... .foxpeakfallon@ftdc.us                              

Fox Peak Fernley .......................................... ..Robertha Leeper………….………….(775) 575-3520.. ....................... .foxpeakfernley@ftdc.us 

F A L L O N  T R I B A L  D E V E L O P M E N T  C O R P O R A T I O N                                                                                         

T e l e p h o n e  /  E m a i l  C o n t a c t  D i r e c t o r y  

If you have an emergency DIAL 911 and Tribal Police will respond.                                                            

For non-emergency calls contact the Tribal Police directly at 775-423-8848 or call the                                               

Churchill County Sheriff’s Office at 775-423-3116 which will relay the message to an officer

mailto:chairman@fpst.org
mailto:secretary@fpst.org
mailto:fbctreasurer@fpst.org
mailto:tribaladministrator@fpst.org
mailto:ccdf@fpst.org
mailto:membership@fpst.org
mailto:richard@enviro-fpst.org
mailto:lynn.castro@fpst.org
mailto:grants@fpst.org
mailto:fthcdirector@fpst.org
mailto:chairmanassist@fpst.org
mailto:housingdirector@fpst.org
mailto:hrmanager@fpst.org
mailto:ssworker2@fpst.org
mailto:it@fpst.org
mailto:roads@fpst.org
mailto:elder1@fpst.org
mailto:ssdirector@fpst.org
mailto:ssmanager@fpst.org
mailto:taxdirector@fpst.org
mailto:library@fpst.org
mailto:chiefofpolice@fpst.org
mailto:victimservices@fpst.org
mailto:finance@fpst.org
mailto:wetlandsmgr@fpst.org
mailto:foxpeakfallon@ftdc.us
mailto:foxpeakfernley@ftdc.us
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Have an upcoming event or                                                                   

community announcement?   

Make sure it’s in the Numa News Newsletter!       

The Fallon Paiute-Shoshone Tribe provides a venue to list/post upcoming events and 

community announcements in its Numa News publication.  This service is being offered 

to provide people with an opportunity to share information with the members of the Fallon 

Paiute-Shoshone Tribe.  If you have an event or announcement of public interest you may 

email tribalnews@fpst.org or by mail to 565 Rio Vista Drive, Fallon, NV 89406 (Attn: 

Numa News) for consideration.  For events include the event name, date, time, location 

and event website, along with a brief description and contact information. The Tribe is not 

responsible for inaccurate information, including but not limited to incorrect dates, times, 

and locations, published in the newsletter. All information should be submitted by the 1st 

of the month for approval prior to publish in the next month’s edition.  The Tribe reserves 

the right to decline event submissions, as well as to edit event information for length, 

spelling, clarity, and language.  The newsletter is not intended to be used as a promotional 

vehicle for commercial interests or events (unless from Fallon Tribal programs/entities). 

References or hyperlinks in the Numa  News to any individual or entity are for 

informational purposes only and are not an endorsement by the Tribe or Council.  The 

Tribe is providing no legal, accounting or other professional advice by including 

references to any entity or individual. Deadline is the 1st of each month so don’t wait! 

Ph  775.560.1976 

Sutcliffe, NV 

NATIVE AMERICAN BUSINESS ENTERPRISES 
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