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 Numa News 
By Jill Wright tribalnews@fpst.org 

Prayer Horse Ride 2025-The group ar-

rived at the Fallon Tribe on Tuesday 

evening, March 25. Their journey began 

on the Walker River Reservation in 

Schurz and will travel over 200 miles end-

ing at Peehee Mu’huh Thacker Pass. 

The ride began in honor of late Myron 

Dewey. His younger brother Josh Dini 

stated, “The Prayer Horse Ride was start-

ed in honor of my brother, Myron Dewey 

and to ride in the vision of our Ancestors 

of prayer, healing, awareness, prosperity 

and unity.  

As they ride to their destination, they 

want to bring awareness and hope for 

tribes going through difficulties. Chair-

woman Cathi Williams-Tuni opened up her home so the riders could bring their horses to rest, be fed and 

cared for. The Fallon Tribe provided accommodations for the group to stay at the tribal gymnasium.  The next 

day, in the community room, they shared stories and a slide show with those in attendance. They visited our el-

ders at the Stillwater Senior Center with gifts of prayer and respect. As Josh Dini, Allen Welch and Rusty Brady, 

prepared to ride, they saddled up their horses and the ITCN Head Start staff & students came out to wish them 

well and look at the horses. They prayed with the group and shared words of wisdom to the precious children 

listening intensely as everyone wished them safe travels. 

Prayer Horse Ride 2025 

L-R– Josh Dini and Rusty Brady prepare to ride through Northern Nevada raising awareness 

 

ITCN  Head Start staff and students admiring horses and wishing riders 

safe travels 
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THPO News: April 2025 

Greetings, the past month we 

have been working on the Sho-

shone language, we are working 

on a series of stories. Our next 

story is, “Why the Animals Do 

Not Talk to Us Anymore.” 

I am working on a seed pro-

gram, no news form BLM or 

USFW so far. I hope that we can 

get started soon.  

I went out to B-16 area with the 

NAS commander, Toni, Tribal 

liaison, 2 archeologist Mike and 

Jessica. These are the pictures of 

a cave. Later this summer we 

are taking an educational field 

trip with our youth. Toni and I 

will work on it along with the 

education department this sum-

mer.  

We still have our cultural club on Wednesday night @ 

5:30 -8:30p.m.   

The craft club will start up again on Tuesday @ 1:30 

in the cultural library, taught by Letisha Yellowhawk. 

She has some Kool arts going on soon. We have not 

had class because she was waiting for supplies. The 

supplies are in so we can get started.   

I love my job, and I look forward in working with the 

community. My next project is to make a listing of 

historical sites on the reservation. I would like every-

one’s help in identifying historical places on our reser-

vation. I have already identified a few.  

I have other project that I am working on. Again, 

thank you community for accepting my position as the 

THPO for our reservation. I would like to thank those 

of you who come into my office with information, and 

your wonderful advice and the bags of goodies you all 

bring to me. If it was not for the community, I would 

not be able to do my job, so thank you. 

L-R; Elder Millie Brigham, Elder Barbara Culbertson & THPO Director Rebecca 

Youngman 
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I can’t waif for you to join us for the                         

1st Annual Community Yard SALE.                                 

If you have any questions, please get in touch! 

Happy Selling!! 

775-867-8304 or tribalnews@fpst.org 
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Corral Project Progress 

The new livestock corral project for the Fallon Tribe has commenced, featuring a squeeze chute as a key com-

ponent for handling and processing livestock. TERO workers have torn down the old corral and begun build-

ing the new corral to help manage livestock as new material arrived and the project is right on schedule. 

Benefits of a Squeeze Chute:  

 Restraint: The chute allows for gentle and controlled restraint of the animal, making it easier to work with 

them.  

 Safety: It helps ensure the safety of both the animals and the handlers by providing a controlled environ-
ment.  

 Efficiency: A properly designed chute can streamline the process of handling and processing livestock, 
saving time and labor.  

 Low-Stress Handling: Well-designed chutes can help reduce stress for the animals by ensuring they stay 

focused on the exit and feel like they are escaping rather than walking into a wall.   
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Luck o’ the Irish at the Stillwater Senior Center 

Juliana Dixon, Senior           

Center Manager 

By Jill Wright    tribalnews@fpst.org 

If you were feeling a little down on 

your luck, the Fallon Tribal Senior 

Center was the place to be as the 

luck o’ the Irish was in the air. Older 

adults kicked off the St. Patrick’s 

Day festivities this year with a lively 

celebration.  

L-R; Millie Brigham, Brenda David, Sharon Williams, Jackie Snooks, Grace Christy,  

Debbie Hooper &  Mary Christy 

As you walked in the door,  you were greeted by several lady lepre-

chauns in costume. There were green hats, green necklaces, green clo-

vers, green sun glasses… but everyone’s favorite Lady Leprechaun this 

year was Sharon Williams!!  

They held an indoor St. Patrick’s Day “pot of gold” hunt where partici-

pants raced through the center to find gold chocolate coins. Stacking & 

counting their gold coins the lucky gift card winner was Nila Shanley. 

Traditional Irish Cuisine 

corned beef & cabbage in 

a flavorful broth was 

served hot and delicious 

for lunch including a 

green colored cup cake. 

Special thanks to Chair-

woman Williams–Tuni, 

Juliana Dixon, Rita Va-

noy, Eddie Sam, Senior 

Committee and everyone 

who volunteered to help 

throw a great St. Patrick’s 

Party.  

Thank you to friends and 

family who came out to 

the 2025 St. Patrick’s Day 

Celebration!  
Pot of Gold Winner, Nila Shanley Costume  Contest Winner Sharon Williams 
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Fit in Walking Morning, Noon or Night 

The American Heart Association celebrated National Walking Day on Wednesday April 2 to raise awareness of the 

powerful benefits of regular movement.  

Less than half of adults and fewer than one-in five-children in the U.S. get the recommended amount of physical activity 
needed for heart health, according to the American Heart Association’s 2025 Heart & Stroke Statistical Update. 
Walking is one of the most versatile forms of exercise because you can do it just about anytime, anywhere. These tips 

will help you get your walk on at the right time for you.  

Like to move as soon as your feet hit the floor? 

 Before you go to bed, get your walking clothes and shoes ready so it’s easy to put them on quickly and head out the 
door.  

 Eat a piece of fruit or a few spoonfuls of yogurt for a quick fuel-up. 

 Walk to your favorite jams to help get you moving. Just make sure you can still hear traffic. 

 If it’s still dark, wear reflective clothing or carry a light. 

 Be sure to stretch a bit at the end of your walk. Watch a morning news show or check your email while stretching.   
 

Is lunchtime the only break in your busy day? 

 Schedule your lunchtime walk in your work calendar. Think of it as an important appointment. 

 Keep everything you need for walking at work. This way, you won’t find yourself saying, “I forgot my shoes. I can’t 

go.”  

 Recruit some coworkers to join you. You can keep each other on track. 

 Depending on your walking pace, the weather and how much you sweat, you may be able to wear your work clothes 

and just      put on athletic shoes. Or you may prefer to change into a t-shirt.  

 In cooler weather, you might need a jacket, hat or gloves. If you’re walking briskly, you’ll heat up in a few minutes, 

so don’t  overdress. 

 Bring your lunch or pick a route where you can grab a quick healthy meal at the end of your walk. 

 

Is working out after work your idea of happy hour? 

 Have a light snack about an hour or two before you leave so you don’t feel an energy dip and talk yourself out of 

walking. Try  yogurt, a handful of almonds or a piece of fruit.  

 Pick a route without heavy traffic because rush hour can increase air pollutants. 

 Do some shoulder rolls and other warm-ups to release the stress of the day before heading out. 

 Wear reflective clothing or carry a light if it’s already dark. 

 

Every Step Counts 

Most adults should try for at least 150 minutes (2.5 hours) a week of moderate-intensity activity. Thirty minutes of brisk 
walking at least five days a week is one way to meet this goal. But what if you’re so tight on time that you can’t spare 
half an hour every day? Then get creative and break up your activity into shorter sessions. For example: 
 

 In the morning, park or get off the bus or train about 10 minutes away from your job and walk briskly to work.  

 At lunch, walk for 10 minutes around where you work, indoors or outdoors. 

 At the end of the day, walk briskly for 10 minutes back to your car or station. 

 

And there you have an easy 30-minute daily workout! Remember, exercise is any kind of 

physical activity that gets your heart rate up. 

 

http://www.heart.org/statistics
https://www.heart.org/en/healthy-living/fitness/fitness-basics/aha-recs-for-physical-activity-in-adults
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April 4th    A Minecraft Movie 
                 Freaky Tales 
 
April 11th   The Amateur 
                  Drop  
 

April 18th   Sinners 
                  Hell of a Summer 
                  The Ritual  
                  Sneaks  
 
April 25th   The Accountant 2 
                  Until Dawn 

 

 

 

 

   Pick up your bag of  
popcorn at Fox Peak 

Station for only  

$5   



 23 

The Fallon Paiute Shoshone Tribal Public Works Department and IHS developed a project to replace the old 
concrete water tank on Rattlesnake Hill that was leaking with a new larger water tank.  The old concrete tank 

was 250k gallons and the new water tank will be 375K gallons of storage capacity.  The project was awarded 
to A&K in 2024.  After installed temporary bladders next to the concrete tank, construction was able to start.  
The demolition of the old tank started in November of 2024 and continued into December.  After demolishing 

the old tank, A&K created a new pad for the new tank and poured a new concrete footing wall.  After passing 
all inspections and compaction tests on the pad, Resource Development Corp (RDC) was able to start con-
structing the new tank.  The new tank is currently scheduled to be back into service at the end of April 2025.  

We ask that all water customers on the system to please continue to conserve water while the tank is under 
construction.  Thank you for your patience and understanding during this construction project. 

3 

Replacing the Fallon Tribal Public Water Storage Tank 

4 

2 1 

Photos 1 & 2– Old water tank and tearing down Photos 3 & 4—New water tank being built 
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National Volunteer Month is celebrated in April                                                         

This is a great month to reaffirm your commitment to giving back.  

By Jill Wright  tribalnews@fpst.org 
 
Held in April every year, National 

Volunteer Month is a time to cele-

brate and recognize the contribu-

tions of volunteers. The month 

also encourages more people to 

get involved in their communities.   

 

Volunteering is a transformative 

act that not only benefits individu-

als but also has a profound impact 

on communities. When individu-

als dedicate their time, skills, and 

resources to help others, they con-

tribute to the betterment of society 

as a whole.   

 

Volunteers Stepping Up 

Week in and week out we see indi-

vidual volunteers and partners 

come out to organize and pick 

up 30-pound bags of pota-

toes, oranges, onions, and other 

groceries. Many, like Sharon 

Pacheco, Tribal Reality Specialist, 

Sherry Nash, FBC Secretary Assis-

tant, and Cathrn Foote, Food Pan-

try /Community Coordinator. 
 
HOW TO OBSERVE NATIONAL VOLUNTEER MONTH 

 Thank a volunteer. 

 Volunteer! Many volunteers will tell you it is a rewarding experience. 

 You don't have to have a ton of time. 

 Do you have a special talent or skill that may benefit a charity or organization? Offer your services or ask 
how you can be of help. 

 Use #NationalVolunteerMonth to share on social media. 
 

Volunteerism is powerful. It is a part of maintaining our social fabric, protecting vulnerable populations, creating 

the change we want to see in our communities, addressing personal trials and maybe most importantly—using the 

power we all hold to make a difference.  
 

Volunteers do not necessarily have the time;                             

they just have the heart 

L-R; Sharon Pacheco, Sherry Nash & Cathrn Foote 
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Fallon Paiute Shoshone Tribal Employment 
LAW ENFORCEMENT 
 
Police Officer Trainee-The Police Officer Trainee is 
entry level Law Enforcement position. Trainees will par-
ticipate in initial departmental training and orientation 
programs, including attending an accredited Police Acad-
emy.  The Police Officer Trainee is a non-sworn position 
designed specifically and solely for the purpose of em-
ploying Police Officer candidates in trainee status during 
the initial basic police officer academy training.  Incum-
bents will be afforded the opportunity to be appointed to 
and sworn in as a probationary entry-level police officer 
with full police authority upon successful and satisfacto-
ry completion of academy training.  Salary Range: 
$24.55-$29.31  

 

Police Officer-Performs Law Enforcement/Public Safety 
duties by maintaining order, responding to emergencies, 
protecting people and property within the Reservation 
and Colony; enforcing motor vehicle and criminal laws 
within Tribal codes and Nevada Revised Statues when 
appropriate; promoting good community relations. If 
coming from reciprocity state or approved federal pro-
gram as an equivalent to a Nevada Category I peace of-
ficer there are eligibility requirements that will need to be 
met. Maintain a working relationship with city, county, 
state and federal allied agencies.  Salary Range: $24.56-
$29.31       

FALLON TRIBAL HEALTH CENTER    

Intramural Activities Coordinator-Plans, organiz-
es, and manages culturally appropriate sports and 
recreational activities for tribal youth, adults, elders, 
and families to promote healthy living, fitness, and 
wellness in a manner that ensure the health and safe-
ty of participants and the promotion of a drug and 
alcohol-free lifestyle.  Hours are varied and mainly 
occur afternoons, evenings, weekends, and some hol-
idays. Salary Range: $19.38-$23.14  

Medical Assistant (MA)-This position is responsi-
ble for providing pharmaceutical care and education 
to the patients of the Fallon Tribal Health Center and 
supports all related activities to ensure that high-
quality care is provided to all patients.                       
Salary Range: $16.23-$19.38 

 

Certified Pharmacy Technician II-This position 
involves duties that require specialized skills and an 
extensive knowledge of pharmaceutical and pharma-
cy practices.  The position requires application of 
judgment based on substantial experience in pharma-
ceutical procedures.  The Pharmacy Technician is 
responsible for assisting the pharmacist(s) in ensur-
ing the effective and efficient provision of patient 
care within the scope of the clinic.                                          
Salary Range:$16.23- $19.38  

 

Pharmacist-The Associate Director – Quality and 
Compliance is under the general supervision of the 
Health Director.  The incumbent is responsible for 
assisting in the development, implementation, evalu-
ation and supervision of assigned components of the 
Health Center’s quality improvement programs, clin-
ical case management, regulatory affairs and accredi-
tation.  Responsibilities include developing and im-
plementing policies and operationally practices and 
coordinating and promoting common activities of 
assigned components to ensure the delivery of quali-
ty and fiscally responsible health care.  This position 
is also responsible for developing operational and 
policy and procedures to integrate services, eliminate 
duplication and optimize safety.  Does related work 
as required.   Salary Range: $56.16-67.06 
 
 
Dental Hygienist-Perform dental prophylactic treat-
ments and instruct groups and individuals in the care 
of teeth and mouth. Salary Range: $37.13-44.33   

SOCIAL SERVICES 

Youth & Family Social Services Director-The Youth 
& Family Services Director is in charge of administer-
ing the Tribe’s Social Services Department, which in-
cludes general assistance, ICWA, vocational rehabili-
tation, and other related social service functions, and 
supervises and directs the work of caseworkers in for-
mulating and carrying out treatment plans or special-
ized services assignments. Occasional evening and 
weekend work, such as attendance at meetings, train-
ings, or other call-out work, may be required as job 
duties demand.  This position will take rotating on-call 
shifts to ensure social services coverage during eve-
nings, weekends, and holidays.                                                       
Salary Range: $31.09-37.13 

SENIOR CENTER 
                                                                                 
Kitchen Assistant-As the Kitchen Assistant, the incum-
bent will be responsible to assist the Senior Center staff 
with daily preparation of regular meals, keeping the 
kitchen orderly, sanitized and all equipment ready for 
use. The incumbent will also, as part of their daily du-
ties, keep restrooms, annex, and building clean and or-
derly.   Salary Range:  $14.42-$17.22  

https://www.fpst.org/employment/police-officer-trainee/
https://www.fpst.org/employment/police-officer/
https://www.fpst.org/employment/medical-assistant/
https://www.fpst.org/employment/human-resources-director/
https://www.fpst.org/employment/dental-hygienist/
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Fallon Paiute Shoshone Tribal Employment 

Dental Assistant II (Certified)-The incumbent per-
forms a wide variety of advanced duties to facilitate 
clinic functions in general dentistry, including chair-
side assistance in all phases of restorative, prostho-
dontics, surgical endodontic and periodontics treat-
ment; performs prophylaxis and range of reversible 
intro-oral procedures under the direction of the den-
tist; and provides assistance in clinic management,                            
Salary Range: $18.26-$21.81   
 
Physician-Family Practice-This position provides 
direct and comprehensive primary, preventative and 
therapeutic medical and nursing care to individuals 
across the lifespan at the Fallon Tribal Health Center. 
Salary Range:$114.16- $136.31  
 
Prevention Specialist-The Native Connections Pre-
vention Specialist is responsible for the planning and 
implementation of prevention programs and initiatives 
directed to address suicide, prevent substance misuse 
and promote mental health. Prevention Specialist will 
work with youth and family serving tribal programs, 
agencies and schools to promote positive lifestyles, 
reduce suicide attempts and completions, and elimi-
nate drug use and other risk factors that lead to un-
healthy behaviors.  
Salary Range: $19.38-$23.14   

Vocation Rehabilitation Technical Assistant-The 

Vocational Rehabilitation Technical Assistant (VR 

TECH) is a full-time position within the Fallon Pai-

ute Shoshone Tribe’s Vocational Rehabilitation, 

(FPSTVR) program. Under the supervision of the 

Program Manager, the VR TECH will provide tech-

nical  support to the VR Counselor. Primary respon-

sibilities include, but are not limited to, data gather-

ing of applicant and consumer information and en-

tering the information into the program database. 

Salary Range:$14.42-$17.22  

 

Vocational Rehabilitation Counselor-Position uti-

lizes considerable knowledge of medical aspects of 

disabilities, the behavioral and social sciences, and 

formal training in counseling techniques to assist 

individuals in achieving employment. Counselor 

addresses the interrelated issues of disabilities and 

their social and emotional impact on individual cli-

ents to assist clients in attaining an enhanced under-

standing of themselves in relation to their disabili-

ties, environment, and employment opportunities. 

As a member of a rehabilitation team, incumbents 

provide comprehensive rehabilitation counseling 

services to clients who may have multiple disabili-

ties. Incumbents may begin to acquire extensive 

knowledge of a specialized disability group. Incum-

bents independently make decisions concerning eli-

gibility, the development of Individualized Plans for 

Employment (IPE), and are actively involved in job 

development and placement activities.                                         

Salary Range: $18.26- $21.81 

 

Project Manager-The Project Manager reports to the 

Tribal Administrator and assists other Directors with 

planning and coordinating programs and projects. The 

Project Manager will serve as the tribe’s primary point 

of contact to oversee and coordinate all projects, reha-

bilitations, and other tasks as directed by the Tribal 

Administrator. The Project Manager will be responsi-

ble to oversee the General Contractor and Sub Con-

tractors on behalf of the Tribe to ensure all work is 

being carried out in accordance with the Contract Doc-

uments to ensure a high quality project delivered on-

time and on-budget.  This includes providing adminis-

trative support, record keeping, reports, project sched-

uling, oversight of projects, and coordination of the 

tribal departments and Council on behalf of the Tribal 

Administrator.                                                                  

Salary Range: $26.04-$31.09 

https://www.fpst.org/employment/prevention-specialist/
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Fallon Paiute Shoshone Tribal Employment 

HOUSING 

Housing Assistant Director-The Housing Assistant Di-
rector is responsible for the coordination of daily activi-
ties between the Resident Services Department and ten-
ants/home buyers in accordance with established poli-
cies and procedures. The Administrative Assistant 
adapts such policies and procedures to ensure that work 
is done with accuracy and completeness.  

Salary Range: $26.04-$31.09 

 

Maintenance Technician-Housing 

This position performs unskilled and semi-skilled 
maintenance and repair tasks on building, grounds and 
equipment and is required to demonstrate rudimentary 
knowledge of basic heating, carpentry, plumbing and 
electricity in the performance of responsibilities; also 
performs routine maintenance in response to work or-
ders issued through the Maintenance Supervisor.  

Salary Range: $15.30-$18.36 

 

Resident Services Specialist-The Resident Services 
Specialist provides counseling services and presentation 
of training to the participants of the Fallon Paiute-
Shoshone Housing Department and is the focal point of 
contact between the Housing Department and the tenant/
homebuyer. The Resident Services Specialist will pro-
vide counseling and training in all areas of tenant/
homebuyer leases, low rent maintenance and obligations 
under the applicable contract agreements. The Resident 
Services Specialist works under the direct supervision of 
the Housing Director who provides assignments, dead-
lines and priorities. Routine and recurring work is per-
formed without continuing supervision. The Resident 
Services Specialist assures that all project files are com-
pleted with accuracy and complies with established 
Housing Department policies and procedures.  

Salary Range: $15.30-$18.26 

 
For more information go to  

fpst.org  

ADMINISTRATION 

Human Resource Specialist-This position is an 

integral part of the Human Resources (HR) func-

tion and assists the HR Manager in providing a 

wide variety of HR services to employees and 

management. The position works with personal 

and private information and records requiring 

complete confidentiality.                                                 

Salary Range: $23.14-$27.63 
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 TRIBAL POINTS-OF-CONTACT 
 
Program Area Point-of-Contact Email Phone Numbers 

ADMINISTRATION    

  Primary Contact Chairwoman Chairwoman Williams-
Tuni 

chairman@fpst.org 775-423-6075  427-9948 

  Primary Contact Secretary Secretary Johnson secretary@fpst.org 775-426-8635  

  Primary Contact Treasurer Treasurer Moyle fbctreasurer@fpst.org 775-423-6075  

  Primary Contact HR Leona Minard hrdirector@fpst.org 775-423-6075  ext. 1026 

  Primary Contact Grants Compliance Sandra Hicks grantsofficer@fpst.org 775-423-6075  ext. 1021 

COMMUNICATIONS    

  Primary Contact Jill Wright tribalnews@fpst.org 775-867-8304  

VICTIM SERVICES    

  Primary Contact Michelle Bowers victimservices@fpst.org 775-427-0985 

HOUSING AUTHORITY    

  Primary Contact Jennifer John housingdirector@fpst.org 775-423-3321 

SENIOR CENTER    

  Primary Contact Vacant scmanager@fpst.org 775-423-7569, 775-866-8656 

NATURAL RESOURCES    

  Primary Contact Steve Austin natresourcesdir@fpst.org 775-423-3725 

  Environmental Richard Black richenviro@fpst.org 775-423-0590 

COMMUNITY LEARNING CENTER 

  Primary Contact Anthony Berreman clcdirector@fpst.org 775-427-0991 

HEALTH CENTER 

  Health Administration 
 

Jon Pishion fthcdirector@fpst.org 775-423-3634, ext. 1133 
775-217-9078 

  Business Office Tricha Hutchcraft businessservdir@fpst.org 775-423-3634, ext. 1145 

  Medical/Dental/Optical Services  Susan Bracamontes clinicservdir@fpst.org 775-423-3634, ext. 1035 

  Pharmacy James Dexter chiefpharmacist@fpst.org 775-423-3634, ext. 1052 

  Community Health Nurse Sherry Taylor regnurse1@fpst.org 775-423-3634, 775-294-5475 

  Benefits Office Syenna Welch benefitscoordinator@fpst.org 775-423-3634, ext. 1015 

  Patient Registration Crystal Hall patreg@fpst.org 775-423-3634, ext. 1026 

  CHR Program Arlene Austin chrsup@fpst.org 775-423-3634, ext. 1039 
775-427-0977 

  Medical Records Tracy Grace medrecords@fpst.org 775-423-3634, ext. 1035 

  PRC Office (referrals) Lorna Mauwee prcmanager@fpst.org 775-423-3634, ext. 1057 

  Behavioral Health Leslie Steve mhsadirector@fpst.org 775-423-3634, ext. 1147 

  Wellness Center  Jessica Pishion diabetescoord@fpst.org 775-423-7569,  775-866-8656 

  In Home Health Program Tamalia Rosse homehealthaide@fpst.org 775-423-2220,  775-427-4976 

  Food Pantry Cathrn Foote foodpantry@fpst.org 775-867-8703,  775-427-9949 

PUBLIC SAFETY 

  Emergency Management Jackie Conway emd@fpst.org 775-867-8706,  775-427-0996 

  Tribal Police Shasta Juarez chiefofpolice@fpst.org 775-423-8848 

PUBLIC WORKS 

  Water/Sanitation John Schafer publicworks@fpst.org 775-427-9954 

  Public Works On-Call # On Call  775-866-2175 

TRIBAL COURT 

  Judicial Services Kae Ward judicialmgr@fpst.org 775-423-8883 

YOUTH & FAMILY SERVICES 

  Social Services Christine McKamey yfsdirector@fpst.org 775-423-1215 

  Vocational Rehab. Vanessa Charley vrm@fpst.org 775-428-2250 
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Fallon Paiute Shoshone Tribe 

Enhance Maintenance to Irrigation Facilities 

FPST Land Owners and  Farmers 

Get your Irrigation Boxes completely replaced. 

Natural Resources Dept. 

Call Steve 775-423-3725 

Grant funding from  BOR 


